
Common Interview Questions

Below are a few examples of common interview questions you may come across. These questions are
broken into two parts: Experience Based Questions and Situational Questions. For the Situational Based
Questions, you can answer these using the STAR Method (see STAR Method resource for more details).

Experience Based Questions:

1. Tell me about yourself
2. Why do you want to work for this company?
3. Why are you a good fit for this position?
4. Why is this position a good fit for you?
5. What motivates you?
6. Why should we hire you?
7. What do you know about our company?
8. How do you prioritize your workload?
9. What are your biggest strengths?
10. What’s your biggest weakness?

Situational Based Questions:

1. Tell me about a time you went above and beyond
2. Tell me about a time you had to deal with a difficult customer or client?
3. Describe a situation where you had to take charge of a project or initiative. How did you manage

it?
4. How do you prioritize your work when you have multiple high priority task to accomplish?
5. Describe a situation where you discovered a problem and took steps to fix it
6. What accomplishments in your career are you most proud of? How did you achieve it?
7. Tell me about a situation where your integrity was challenged
8. Tell me about a time you worked on a team to accomplish a project.
9. Tell me about a time you failed. How did you learn from this experience?
10. How do you schedule your day to ensure you meet your deadlines?


